
Holy Spirit Catholic College, Lakemba

Annual School Report to the Community

2019

School Contact Details

39 Croydon Street, Lakemba 2195

info@holyspiritlakemba.catholic.edu.au

http://holyspirit.nsw.edu.au

9740 8099

9740 5559

Principal

Mr Phillip Scollard

mailto: info@holyspiritlakemba.catholic.edu.au
http://holyspirit.nsw.edu.au


ABOUT THIS REPORT

Holy Spirit Catholic College is registered by the NSW Education Standards Authority (NESA),
and managed by Sydney Catholic Schools Ltd (SCS) as trustee for the Sydney Catholic Schools
Trust, the ‘approved authority’ for the Registration System formed under Section 39 of the
Education Act 1990 (NSW).

The Annual School Report to the Community provides parents and the wider College community
with fair, reliable and objective information about College performance measures and policies,
as determined by the Minister for Education. The Report also outlines information about
initiatives and developments of major interest and importance during the year and the
achievements arising from the implementation of the College’s Annual Improvement Plan.

The Report demonstrates accountability to regulatory bodies, the College community and
Sydney Catholic Schools. This Report has been approved by Sydney Catholic Schools in
consultation with the Regional Consultant who monitors that the College has appropriate
processes in place to ensure compliance with all NSW Education Standards
Authority requirements for Registration and Accreditation.

This Report complements and is supplementary to College newsletters and other regular
communications. Further information about the College may be obtained by contacting the
College or by visiting the College’s website.
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SECTION ON E: MESSAGE FROM KEY GROUP S IN OUR COMMUN ITY

Principal's Message

Holy Spirit Catholic College is an inclusive faith community, whilst culturally diverse the families
who choose Holy Spirit Catholic College for their daughters and sons do so in order for them
to grow in their faith and receive an outstanding education. Holy Spirit Catholic College is a fully
comprehensive Catholic High School. All students are catered for at the College, those who are
academically gifted or highly capable have their needs met through inclusion in the Newman
Selective Gifted Education Program, those students with significant learning difficulties or
disabilities are looked after with the support of an exceptional diverse learning needs
department. No matter the abilities of the students all are encouraged to achieve to the best of
their ability using the gifts which they have been given by God.

 

Parent Body Message

I am very happy with the education which is provided at Holy Spirit. The children are very happy
and the parents know that the quality of education is first class. I know that the school works
closely with the local primary schools and the local Catholic churches and priests.

The parents value the opportunities the college provides in seeking feedback through surveys
and parent forums.  The parents are also impressed with the many opportunities made available
to students through initiatives such as the homework help centre which runs after school and
access to co curricular activities such as music, drama, dance and sport.

 

 

Student Body Message

The students at Holy Spirit Catholic College know that they receive an excellent education. Each
year we see students return to the College who have achieved exceptional results in their Higher
School Certificate and we know that we can also achieve these results. The teachers look after us
and make sure that we do the best that we can. We are culturally diverse but we all get along
like one big family with a faith which we all share.

Annual School Report to the Community 2019 Page 2



The staff provide us with a large range of extra curricular opportunities in the arts and sports
and offer support with our studies after school.

We know that an education at Holy spirit provides us with a huge range on opportunities after
school.
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SECTION TWO: SCHOOL FEATURES

Holy Spirit Catholic College is a Catholic systemic Co-educational College located in Lakemba.

Holy Spirit Catholic College was founded in 1999 through the amalgamation of two adjacent
Years 7-10 schools, MacKillop Girls’ High and St John’s College Lakemba. St John’s College had
been founded by the De La Salle Brothers in 1954, while MacKillop Girls’ High had been founded
and run by the Sisters of St Joseph since 1966. Both were Year 7-10 Regional schools within the
Archdiocesan System. Holy Spirit Catholic College had Years 7-11 enrolled in 1999 with nine
hundred and eighty-two boys and girls, and a staff of one hundred and ten. The first Year 12
classes were held in 2000.

A three-stage building program also began in 1998. This provided a Technology and Creative Arts
centre, further classrooms, an amphitheatre and new administration and staff facilities. The
building phase of the third-stage of the program which included creative and performing arts
spaces for dance, drama and music and a multi-purpose hall was completed in 2011.

Catholic life and culture is overt and explicit at Holy Spirit Catholic College. It is enhanced by the
close relationship the College has with the six feeder Parishes of Belfield, Belmore, Campsie,
Greenacre, Lakemba and Punchbowl. The De La Salle Brothers and Josephite Sisters
provide generous support for staff in professional development as well as student leadership
and through the work of a Religious Sister at the school.

Holy Spirit Catholic College offers a comprehensive co-curricula program through the wonderful
generosity of the staff and parents, as well as the boundless enthusiasm of the students. This
emphasis ensures that students experience a breadth in their education that engages gifts and
abilities to be nurtured throughout their lives.

In 2017 the Catholic Intensive English Centre (CIEC) relocated to Holy Spirit Catholic College, in
part, as a way of meeting the needs of the many newly arrived Syrian families who who were
settling in Australia as refugees. Holy Spirit is a very inclusive and welcoming community and as
the year has progressed, we have witnessed these newest members of our community flourish in
their new surrounds.

In 2018, the College continued with ongoing renewal and revitalisation of learning spaces with a
redesign of the the ground floor E Block rooms and the College Chapel. Throughout 2019 the
College Leadership Team commenced the process of developing a a Masterplan with with a view
to the refurbishment of the complete site as well as the construction of a number of new
facilities.
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SECTION THREE: STUDEN T PROFILE

Student Enrolment

The College caters for students in Year 7 to Year 12. Students attending this College come from a
variety of backgrounds and nationalities. The following information describes the student profile
for 2019:

Girls Boys LBOTE* Total Students

448 489 831 937

 * Language Background Other than English

Student Retention

Of the students who completed Year 10 in 2017, 91% completed Year 12 in 2019.

Enrolment Policy

The Archdiocese of Sydney has established an Enrolment Policy for Systemic Catholic
Schools. Sydney Catholic Schools monitor the implementation of this policy. The policy has been
developed in the context of government and system requirements. Children from families who
are prepared to support the ethos and values of the Catholic Church may be considered eligible
for enrolment. Total fees are made up of the Archdiocesan tuition fee, the parish school levy
and local fees and charges. A pastoral approach is adopted for parents experiencing genuine
difficulty with the payment of fees. 

Information about enrolling in a systemic school in the Archdiocese of Sydney may be accessed
at the Sydney Catholic Schools website.

Student Attendance Rates

The average student attendance rate for 2019 was 91.47%. Attendance rates disaggregated by
Year group are shown in the following table.
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Attendance rates by Year group

Year 7 93.71%

Year 8 90.55%

Year 9 92.10%

Year 10 88.96%

Year 11 90.13%

Year 12 93.37%

Managing Student Non-attendance

Regular attendance at school is essential if students are to maximise their potential. The
College, in partnership with parents, is responsible for promoting the regular attendance of
students. While parents are legally responsible for the regular attendance of their children,
College staff, as part of their duty of care, monitor part or whole day absences.

College staff, under the Principal’s leadership, support the regular attendance of students by:

providing a caring teaching and learning environment which fosters students’ sense of
wellbeing and belonging to the College community
maintaining accurate records of student attendance
recognising and rewarding excellent and improved student attendance
implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring that:

parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance
all cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and that appropriate intervention strategies are implemented
documented plans are developed to address the needs of students whose attendance is
identified as being of concern
the Regional Directors of Sydney Catholic Schools or designated Sydney Catholic Schools
officer is provided with regular information about students for whom chronic non-
attendance is an issue and for whom College strategies have failed to restore regular
attendance.

Senior Secondary Outcomes

The table below sets out the percentages of students undertaking vocational training in their
senior years as well as those attaining the award of Higher School Certificate (or equivalent
vocational education and training qualifications).
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Senior Secondary Outcomes.  Year 12 2019

% of students undertaking vocational training or training in a trade
during the senior years of schooling.

38%

% of students attaining the award of Higher School Certificate or
equivalent vocational education and training qualification.

100%

Student Post School Destinations

Each year the College collects destination data relating to the Year 12 student cohort. The table
below sets out the percentages of students for the various categories.

Destination Data

Year 12, 2019
Graduating Class

University TAFE / Other
institutions

Workforce entry Destination not
reported

74% 18% 7% 1%
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SECTION FOUR: STAFFIN G PROFILE

The following information describes the staffing profile for 2019:

Total Teaching Staff* Total Non-Teaching Staff Combined Total

80 26 106

 * This number includes 62 full-time teachers and 18 part-time teachers.

Percentage of staff who are Indigenous 0%

Professional Learning

The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific in services,
meetings and conferences and a range of professional learning programs provided by Sydney
Catholic Schools. The College takes responsibility for planning, implementing, evaluating and
tracking of its staff professional learning and individual staff members take responsibility for
their ongoing professional development. All teachers have been involved in professional
learning opportunities during the year related to improving student outcomes.

The College held the equivalent of five staff developments days this year with areas of focus as
follows:

Term   1 Child Protection and Data Analysis

Term   2 Staff Faith Formation - An Understanding of the Holy Spirit in Scripture

Term   3 Student Wellbeing and Functional Behaviour

Term   4 Developing a Whole School Student Wellbeing Framework

Teacher Standards

Teachers at this School are either accredited as conditional, provisional or proficient as defined
by the NSW Teacher Accreditation Act 2004. Accreditation at the levels of Highly Accomplished
and Lead teacher are voluntary. The number of teachers within the Diocesan Schools System
(systemic schools) at these levels is as follows:

Conditional 37 teachers;
Provisional 19 teachers;
Proficient 3033 teachers.

Additionally, there are approximately 9 teachers who are currently actively engaged in the
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submission process at the higher levels of accreditation. Teacher status at individual schools can
be sourced directly from the School.
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SECTION F IVE: CATHOLIC L IFE AN D RELIGIOUS EDUCATION

Catholic Schools have a unique role in the evangelising and educating mission of the Church.
 The Archbishop's Charter for Catholic Schools sets out the purpose and mission of Catholic
schools in the Archdiocese of Sydney.  In responding to the Charter, the College engages in
processes to reflect on and revitalise its mission and strengthen the religious life of members of
the College community.

The College follows the Archdiocesan Religious Education  (RE) Curriculum and uses the student
textbooks To Know, Worship and Love, as authorised by the Archbishop of Sydney.

As a faith community, Catholic life and Religious Education are the most significant aspects of
our school which set us apart.  At Holy Spirit Catholic College we are blessed to have a long
standing connection with both the De La Salle Brothers and the Sisters of St Joseph. Staff and
students alike are nurtured by the spiritualities of these two Religious orders.

Throughout the year we made a significant effort to enhance the ways in which the staff and
students actively participated in the liturgical and prayer life of the College. We worked to
deepen our relationships with the local Roman Catholic Parishes and also the Eastern Rite
Catholic Churches. In particular, we formed a close relationship with the Melkite Catholic
Eparchy and the Parish of St John the Beloved, Greenacre. 

As a community we take seriously the catechetical role we have in helping the students to better
understand the Catholic faith. 

Students in Years 6 and 8 in Catholic schools in the Archdiocese of Sydney undertake the
Archdiocesan Religious Education (RE) Test annually.  The test consists of fifty multiple-choice
questions.  Results of the test are analysed by teachers and are used to inform teaching and
learning in Religious Education.

Our School's average result (as a mark out of 50)

Year 8 25.84

Further information about the Archdiocesan Religious Education Curriculum and the RE Tests
may be accessed at the Religious Education and Evangelisation site on the Sydney Catholic
Schools website.
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SECTION SIX: CURRICULUM

The Secondary Curriculum follows the NSW Education Standards Authority (NESA) syllabus for
each course offered as required for Registration and Accreditation under the Education Act 1990
(NSW) and implements the curriculum requirements of Sydney Catholic Schools (SCS). The
Sydney Catholic Schools Statement on Authentic Learning outlines our beliefs about how
students learn. It provides a foundation for teachers, school leaders and system leaders as they
aspire to enable learning which engages and empowers students to become lifelong learners,
who contribute to society, and the wider world, as active and discerning citizens.

The school offers NSW Education Standards Authority (NESA) mandated and approved Courses
as indicated below.

Religious Education

Stage 4 - Religious Education
Stage 5 - Religious Education
Stage 6 - Catholic Studies 1U,Studies in Catholic Thought 1U,  Studies of Religion 1U
and Studies of Religion 2U

English

Stage 4 - English
Stage 5 - English
Stage 6 - English Advanced, English Extension 1, English Extension 2, English Standard,
English Studies and EALD English

Mathematics

Stage 4 - Mathematics
Stage 5 - Mathematics Pathway 5.1, 5.2, 5.3
Stage 6 - Mathematics 2U, Mathematics Extension 1, Mathematics Extension 2
and Mathematics Standard 1 and 2

Science

Stage 4 - Science
Stage 5 - Science
Stage 6 - Biology, Chemistry and Physics

Human Society and its Environment

Stage 4 - Geography and History
Stage 5 - Australian History, Geography, Civics and Citizenship, History Elective,
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Commerce and Work Education
Stage 6 - Ancient History, Business Studies, Economics, Geography, Legal Studies, Modern
History and Work and Community Studies

Technological and Applied Studies

Stage 4 - Technology
Stage 5 - Food Technology, Graphics Technology, Industrial Technology (Timber and
Multimedia), Information & Software Technology and Textiles Technology
Stage 6 - Computing Applications, Design & Technology, Industrial Technology, Industrial
Technology (Timber) and Information Processes and Technology.

Creative and Performing Arts

Stage 4 - Music and Visual Arts
Stage 5 - Dance, Drama, Music, Photography and Visual Arts
Stage 6 - Drama, Music I, Music II and Extension Music Photography, Visual Arts
and Visual Design

Personal Development Health and Physical Education (PDHPE)

Stage 4 - PDHPE
Stage 5 - Physical Activity and Sport Studies and PDHPE
Stage 6 - Community and Family Studies, PDHPE and Sport, Lifestyle and Recreation

Languages other than English

Stage 4 - Arabic, Vietnamese, Italian and French
Stage 5 - Arabic
Stage 6 - Arabic
Vocational Education and Training

Stage 6 - Business Services, Construction, Hospitality, Retail and Sports Coaching.

The number of classes in each course varies according to resources and student interest. A
number of students also complete studies at St Yon College, Bankstown, Southern Cross Catholic
Vocational College, Burwood, TAFE, the Open High School and at Saturday School of Community
Languages.

Particular features of the school’s curriculum include:

the Newman Selective Gifted Stream
a comprehensive Learning Support Program
ability grouping of students in core subjects in Years 7–10
a focus on individual students’ aptitude and ability in Stages 5 and 6 to ensure a
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successful transition after school to further education and training
placing significant emphasis on strengthening students’ literacy and numeracy skills
a volunteer homework club
an approach to teaching which acknowledges the needs of those students in the
community who have English as an additional language.
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SECTION SEVEN: STUDEN T PERFORMAN CE IN NATION AL AN D STATE-W IDE TESTS

The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment
for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable information
about student achievements in literacy and numeracy. An analysis of these results
assists College planning and is used to support teaching and learning programs.

The tables below show the percentages of students who achieved particular skill bands in
numeracy and the aspects of literacy. The College results shown are compared to students
nationally. Literacy is reported in four content strands (aspects): Reading, Writing, Spelling,
Grammar and Punctuation. Numeracy is reported as a single content strand.

NAPLAN RESULTS 2019

% of students in the 
top 2 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
7

Grammar & Punctuation 22.98% 29.10% 23.60% 19.00%

Reading 25.31% 29.30% 14.81% 15.30%

Writing 14.81% 15.30% 24.07% 28.20%

Spelling 35.40% 30.60% 6.83% 16.00%

Numeracy 28.83% 34.20% 14.72% 15.20%

NAPLAN RESULTS 2019

% of students in the 
top 2 bands

% of students in the 
bottom 2 bands

School Australia School Australia

Year
9

Grammar & Punctuation 16.79% 19.00% 23.36% 25.10%

Reading 13.04% 20.90% 21.01% 20.60%

Writing 9.49% 12.50% 37.96% 38.10%

Spelling 25.55% 21.00% 16.06% 19.70%

Numeracy 16.42% 24.40% 16.42% 16.20%

Higher School Certificate

The results of the College’s Higher School Certificate (HSC) candidature are reported for
particular subjects. The table provided shows the percentage of students who achieved in the
top two bands and shows comparison with results from previous years.
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NB:  A number of new syllabuses were implemented this year which means there was a change
in either subject name and/or course number  For this reason, results from previous years
appear as 0%. Some courses no longer run and therefore will show as 0%.

Higher School
Cer ficate

Percentage of students in top 2 bands (Bands 5 and 6)

2017 2018 2019

School State School State School State

Arabic Continuers 100% 58% 67% 50% 78% 62%

Arabic Extension 100% 76% 100% 21% 75% 70%

Business Studies 52% 37% 41% 37% 39% 33%

Community & Family Studie 55% 30% 48% 29% 58% 37%

English (Advanced) 48% 64% 52% 63% 0% 0%

English (Standard) 19% 16% 24% 15% 0% 0%

English Advanced 0% 0% 0% 0% 81% 62%

English EALD 0% 0% 0% 0% 56% 24%

English Extension 1 100% 94% 100% 38% 100% 94%

English Standard 0% 0% 0% 0% 24% 12%

Legal Studies 65% 44% 57% 45% 57% 42%

Music 2 0% 0% 0% 0% 100% 91%

Music Extension 0% 0% 0% 0% 100% 98%

Personal Dev,Health & PE 55% 31% 37% 33% 37% 32%

Studies of Religion I 67% 50% 27% 37% 48% 46%

Studies of Religion II 82% 47% 58% 41% 54% 45%

Visual Arts 40% 55% 54% 53% 73% 63%

The Higher School Certificate results were once again a testament to the hard work and
commitment of the students at the College. The College Dux achieved an ATAR of 98.2 and was
included in the All Rounders List having attained a Band 6 in all courses studies. Of particular
note were the exceptional results achieved in  all English courses, Arabic Continuers and
Extension, Studies of Religion 1 and 2 Unit and Community and family Studies.

 

In 2019 the number of students issued with a
RoSA without finishing the HSC

7
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SECTION EIGHT: PASTORAL CARE AN D WELLBEIN G

Student Welfare Policy

In 2019 the College engaged an external consultant to conduct a full review of pastoral care and
wellbeing practices. As a result a completely new wellbeing and pastoral care framework has
been delivered. It has at its core the 5 recently adopted Core Values whereby all members of the
community are called to be members of the faith community as respectful, reflective,
responsible, inquisitive and aspirational individuals. 

These have been embedded into the College awards system and are also being used in the
Student reporting descriptors.  

A significant focus of the new system we are implementing has been the around working to
better engage families and the wider community and as such a new position was created at the
College - Leader of Learning - Family and Community Relations. In addition we have appointed a
new Leader of Learning - Wellbeing. The wellbeing framework has a very proactive approach
endeavouring to build the skills in individuals which will minimise the amount of reactive work
which is to be done in the area of behaviour management and student wellbeing.

The full text of the College's Pastoral Care Policy may be accessed on the College's website or at
the administration office.

Discipline Policy

Corporal punishment is expressly prohibited in this College. The College does not sanction
administration of corporal punishment by College persons and non-College persons, including
parents, to enforce discipline in the College.

The Student Management System is designed to encourage each student to achieve their
personal best. The system allows students to earn merits in Years 7 to 10 and credits in Years 11
and 12 for achievement in a wide range of activities such as academic effort and excellence,
community service and involvement in College life. The students are then able to achieve
Bronze, Silver and Gold Awards.

At times the College will need to challenge students who interfere with the rights of others.  A
major emphasis in all our attempts is to develop more responsible student behaviour.  Teachers
see themselves in partnership with parents in their attempts to have students recognise and
change unacceptable behaviour.
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The Principal or Assistant Principal may determine that a student’s misbehaviour is serious
enough to warrant suspension either internal or external.

The full text of the College's Student Discipline Policy may be accessed on the College's website
or at the administration office.

Anti-Bullying Policy

The Archdiocese of Sydney has established an Anti-Bullying Policy which is implemented by our
school and all systemic schools in the Archdiocese.  It provides a framework for school
communities to work together to prevent and address issues of student bullying, in order to
build respectful relationships that respond effectively and sensitively to the needs of each
person.  Sydney Catholic Schools (SCS) monitors the implementation of this policy.  The policy
was reviewed in August 2016 and no changes were made to the policy this year.

The full text of the Anti-Bullying Policy may be accessed on the School’s website, the
administration office or at the SCS website at this link.

Complaints and Grievances Resolution Policy

The Archdiocese of Sydney has established a Resolution of Complaints Policy which is
implemented by our school and all systemic schools in the Archdiocese.  The rationale for the
policy is that within the reality of the schooling experience, it is recognised that, from time to
time, misunderstandings and differences of opinion will occur, and that these need to be
resolved satisfactorily.  Addressing such matters within a framework of dignity, respect and truth
can provide powerful opportunities to model the love of Christ in the reality of our
contemporary world.  Sydney Catholic Schools (SCS) monitors the implementation of this policy.
 The policy was updated and approved in September 2017.

The full text of the Resolution of Complaints Policy may be accessed on the School’s website, the
administration office or at the SCS website at this link.

Initiatives Promoting Respect and Responsibility

The values of respect and responsibility underpin all policies and procedures at Holy Spirit
Catholic College. Some of the actions to promote respect and responsibility included:

continued emphasis on the positive and on student achievement in classes and
Newsletters and at Assemblies, Year Meetings and the Celebration Evening
encouragement of opportunities for various forms of student initiative and leadership
student involvement in a 'Sleep Out' for senior students, nursing home visits,
working with local Catholic primary schools and involvement in St Vincent de Paul Night
Patrol
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Patrol
student representation at a variety of civic and church forums
whole school approach to implement the 'Boomerang Effect' as a way improving
positivity resilience and mindfulness into the pastoral and academic life of the College.

The rights and responsibilities of students are embedded into lessons taught throughout the
school day but are particularly reinforced through pastoral care lessons and are reflected in the
student diary.

The College has continued to use the Marist Youth care model of Restorative Justice which is
centred on relationship and responsibility. The onus is on accepting the consequence of action
and the evaluation of the impact one person’s behaviour has on another. 
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SECTION NIN E: SCHOOL REVIEW  AN D IMP ROVEMEN T

The College implements the Sydney Catholic Schools' Inquiry and Review Cycle of improvement
which outlines the processes and benchmarks for creating the culture and practice of continuous
improvement with students as the focus. The School's Strategic Improvement plan and Inquiry
and Review cycle is based on the Sydney Catholic Schools Strategic Plan: New Horizons

Each year, the College develops an Annual Improvement Plan indicating the intended key
improvements for student learning outcomes. The plan is drawn from the College’s Strategic
Improvement Plan and informed by the document New Horizons: Inspiring Spirits and Minds. The
College engages in an annual evidence-based evaluation of its effectiveness against these
external standards in collaboration with the Regional Consultant.  A copy of the Strategic
Improvement Plan and the Annual Improvement Plan may be obtained from the school
administrative office.

Key Improvements Achieved in 2019

In 2019 the key areas of improvement at the College were as follows:

The development of sequential staff and student faith formation plans.
The external review of student pastoral care and wellbeing which lead to the
development of a new approach to Wellbeing for all members of the College community.
The development of the College Learning and Wellbeing framework.
Ongoing work with Professor Pauline Gibbons to build the professional capacity of staff in
relation to their understanding of language acquisition given the high percent of NESB
families in the community.

Priority Key Improvements for 2020

In 2020 we will be focused on the following improvement areas:

Developing more authentic links with our parishes and the broader Catholic church.
Implementing the new College Wellbeing and Pastoral care program with the focus on
proactively developing students skills.
Developing in the staff a clear understanding of their role in student engagement as the
key tool to student management from a functional behaviour mindset.
Embedding the use of the College Wellbeing and Learning Framework.
Further developing the teaching staff's professional capacity in the acquisition of formal
Academic English.
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SECTION TEN: PAREN T, STUDEN T AN D TEACHER SATISFACTION

The opinions and ideas of parents, students and teachers are valued and sought. Their
suggestions are incorporated into planning for and achieving improved outcomes for students. 
This year, the College has used a variety of processes to gain information about the level of
satisfaction with the College from parents, students and teachers.

Parent Satisfaction

Throughout 2019 the parent body was given a number of opportunities to provide feedback to
the College Leadership team, these included: the Tell Them From Me Survey,  participation in
the College Inquiry and Review Process, and the opportunity to meet with the College Principal
at a number of parent forums which were conducted at various times and in a number of
community languages.

The consistent message from parents was that they were extremely happy with the care their
children received in a dynamic faith community. The parents also expressed that they liked
having their children enrolled at a school which was known to perform very well academically.
They indicated that they valued the support the Homework Club offered to a range of families
and they appreciated the extra curricular opportunities made available to their children.

 

Student Satisfaction

Student satisfaction was measured using a variety of instruments including the Tell Them From
Me Survey, The Year 12 Satisfaction Survey completed as a part of their sign out procedure and
through meetings held with the College SRC.

Students made positive comments about the following areas:

The introduction of an overnight Senior Retreat which the students valued greatly.
The opportunity to gather and pray as a faith community on a regular basis.
Their sense of belonging in a diverse community where a great variety of gifts and talents
are showcased.
The opportunities made available to them to participate in a range of extra curricular
activities especially in the performing arts and sports.
The Homework help initiative which is staffed by ex students who are currently studying
at University.

Teacher Satisfaction

Teacher satisfaction was measured using a variety on instruments including the Learning Bar -
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Tell Them From me Survey, the Sydney catholic Schools Staff Engagement Survey and from PGIA
conversations which all staff are in involved in.

The staff made positive comments about:

The sense of community which exists among the teachers and support staff with a
common focus on supporting students in their learning and wellbeing.
The sense of pride they feel at the outstanding academic achievements of many students
at the College.
The outstanding Professional Learning Opportunities afforded to them through the
College's Annual Professional Learning Plan.
The College's move to review and renew the College's approach to Wellbeing and
Pastoral Care.
The ongoing refurbishment of Learning Spaces which are more conducive to
contemporary and collaborative learning.
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SECTION ELEVEN: F IN AN CIAL STATEMEN T

This School Financial Information is based on the detailed information provided to the
Commonwealth Government in the Commonwealth Financial Questionnaire.
School Financial Information for the 2019 year is detailed below:

RECURRENT and CAPITAL INCOME

Commonwealth Recurrent
Grants 1

$9,980,794

Government Capital Grants 2 $0

State Recurrent Grants 3 $2,865,362

Fees and Private Income 4 $2,783,251

Other Capital Income 5 $234,830

Total Income $15,865,654

RECURRENT and CAPITAL EXPENDITURE

Capital Expenditure 6 $508,985

Salaries and Related Expenses 7 $11,561,546

Non-Salary Expenses 8 $3,805,525

Total Expenditure $15,876,056

For the 2019 year the Holy Spirit Catholic College received $1,417 as Interest Subsidy.
Our school community is appreciative of the support it received from the NSW State
Government under the Interest Subsidy Scheme

Notes

1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.

2. Government Capital Grants includes all capital grants received from the Commonwealth
and State Governments.

3. State Recurrent Grants includes recurrent grants per capita, special purpose grants and
interest subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.

5. Other Capital Income includes building levy fees and capital donations used to fund
Capital Expenditure.

6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.

7. Salaries and Related Expenditure includes all salaries, allowances and related expenses
such as superannuation and workers compensation insurance.

8. Non-Salary Expenses include all other Non-Salary Recurrent Expenditure covering
resources, administration, operational expenses, utilities, repairs and maintenance.
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